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When Your Story Needs the Definitive Expert  
on Business Immigration Law

To News Reporters & Bloggers:

Businesses, especially tech companies, cannot find enough skilled labor to fill the open positions. Many 
companies have discovered hiring immigrants is the solution. Others have no idea how to go about hiring 
immigrants.

How do H-1B visas work? Should the immigrant be an employee or a contractor? How do I assess an 
immigrant’s visa elibility? How will the current changes in U.S. law regarding immigrants affect my business?

Chad Graham, a co-founder of Graham Adair, can speak authoritatively on successfully navigating the 
complexities of hiring immigrants. Graham Adair is one of the only attorney firms that specializes solely in 
helping business comply with immigration laws.

If you’re looking for a source expert in…

•	 Complying with the laws of immigrant hiring.
•	 U.S. business immigration strategies
•	 Non-immigrant visas vs. immigrant visas
•	 How immigrants affect mergers and acquisitions
•	 Deciding whether to hire immigrants as a contractor or employee
•	 Naturalization

…then let’s connect you with Chad Graham. Simply complete the Contact Us form in our online newsroom.

For more information, please visit: grahamadair.com

Welcome

Business Immigration Solutions

http://grahamadair.com
http://grahamadair.com
http://grahamadair.com
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Business Immigration Solutions

“A company’s personnel should not be bound by borders.”  
– Chad Graham

Source Expert on Immigration Law: 
Chad Graham – Attorney

Chad Graham, co-founder of the law firm Graham Adair, 
has studied and practiced business immigration law 
since 2005. His vast experience in this niche makes 

him one of the nation’s leading source experts (he’s been 
quoted in the press on numerous occasions), as well as a 
highly sought-out speaker regarding all aspects of business 
immigration law.
Business immigration topics Chad can address include:

•	 U.S. business immigration strategies
•	 Non-immigrant visas
•	 Immigrant visas
•	 International business travel
•	 Immigration compliance
•	 Mergers and acquisitions
•	 Consular practice
•	 Naturalization

Chad earned his law degree from the University of Iowa, 
graduating with highest honors for service. While there, he 
worked as managing editor for the law journal, “Transnational 
Law & Contemporary Problems.” Chad also spent two years 
at the University of Iowa’s legal clinic working with nonprofit 
corporations. 
From October 2005 – December 2009, he was employed by 
one of the largest immigration practice groups in the United 
States. In 2010, he and Sam Adair founded Graham Adair and 
within 2 years had offices in Austin, Atlanta and San Jose. 
After operating the firm’s San Jose office for 8 years (where he 
represented many Silicon Valley companies, primarily in the 
high-tech and bio-tech industries), Chad relocated to Utah in 
2019 to open an office in Lehi, located in the heart of “Silicon 
Slopes.” Graham Adair is the U.S. partner in a consortium of 
international law firms covering more than 50 countries.

Awards & Recognitions
•	  “AV Preeminent™” Peer Review Rated and Client 

Rating by Martindale-Hubbell.
•	 Earned the highest rating (“AV Preeminent”)* for legal 

ability and high ethical standards from Martindale-
Hubbell. (NOTE: An elite group of only approximately 
10 percent of all attorneys hold this rating.)

•	 Named the 20th fastest growing private company in 
Silicon Valley while leading Graham Adair’s San Jose 
office.  Graham Adair has been selected to this list 3 
years in a row.

•	 Rated 10 out of 10 on Avvo, an attorney review 
marketplace.

•	 Listed on 
“The National 
Advocates: Top 
100” Lawyers 
(2016).

Publications
•	 Congress Needs 

to Up Number of 
H-1B Visas, San 
Jose Business 
Journal, May 25, 2012. (Available at: http://bit.ly/
JJqBGq)

•	 Avoid L-1B RFEs Through Careful Case Preparation, 
ILW.com, Immigration Daily, June 3, 2011.

•	 Colorado Among Leading States to Enact Immigration 
Enforcement Laws on Employers, The Colorado 
Lawyer, Vol. 38, No. 4, April 2009.

•	 Defeating an Invisible Enemy: The Western 
Superpowers’ Efforts to Combat Terrorism by Fighting 
Illegal Immigration, 14 Transnat’l L. & Contemp. 
Probs. 281, 307.

•	 Associate Editor, Understanding Immigration Policy – 
Practicing It Effectively: 2006 AILA Fall CLE Conference 
Handbook, with Ted J. Chiappari and Romulo E. 
Guevara, Editors (AILA 2006).

•	 Invited to be an early contributor to American 
Immigration Lawyers Association (AILA) Wiki.

Education
J.D., University of Iowa, 2005
B.A., Brigham Young University, 2002

Bar Admission
Arizona, 2005

*  The “A” indicates the highest possible rating for legal ability, while the 
“V” indicates adherence to the highest standard of professional conduct.

_________________________________________________________

CLICK HERE to request Chad Graham as a speaker. 
at your upcoming event.
_________________________________________________________

http://grahamadair.com
http://grahamadair.com
mailto:jeff%40authenticitypr.com?subject=Please%20contact%20me%20regarding%20Chad%20Graham%20speaking%20at%20our%20upcoming%20event
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Fact Sheet

U.S. Employment Facts

•	 A June 10 MarketWatch article reported a 
government survey found job openings remained 
near a record high in April while layoffs are still 
extremely low. It stated the problem isn’t that 
companies aren’t willing to hire, but it’s that 
there’s a lack of skilled workers.

•	 According to Gad Levanon, chief economist for 
North America at the board, “There is growing 
evidence that recruitment difficulties and time 
to fill open positions are now historically high, 
holding back the pace of hiring and job growth.”

H-1B Visa Facts (Credit: Pew Research Center)

•	 The H-1B visa program, created by the 
Immigration Act of 1990, allows employers to 
hire foreigners to work on a temporary basis in 
jobs that require highly specialized knowledge 
and a bachelor’s degree or higher.

•	 Visas are awarded to employers on a first-come, 
first-served basis, with applications accepted 
each year beginning in April. If the number 
of applications exceeds an annual cap set by 
Congress during the first five business days of 
April, visas are awarded through a lottery system.

•	 Almost 1.8 million H-1B visas have been 
distributed in fiscal years 2001 through 2015, 
according to a Pew Research Center analysis of 
government data. 

•	 Congress established that 65,000 H-1B visas are 
available each year for workers with bachelor’s 
degrees, and 20,000 more are earmarked for 
those with master’s degrees or higher.

•	 Employers submit applications and pay between 
$1,710 and $6,460 in fees for each visa, 
depending on the employer’s size.

•	 In each of the past five years, the H-1B visa 

cap has been reached within a week of the 
application period opening.

•	 From fiscal years 2001 to 2015, workers from 
India received the largest share (50.5%) of all 
H-1B visas for first-time employment, while the 
second-largest share went to workers from China 
(9.7%). Other countries receiving a large share of 
visas during this time include Canada (3.8%), the 
Philippines (3.0%) and South Korea (2.8%).

•	 More than half of all H-1B visa approvals in fiscal 
2013 went to employers in four states. California 
(17.7%), New Jersey (14.0%), Texas (12.2%) and 
New York (7.2%) were the top states for H-1B 
visa approvals, according to the most recently 
available government data.

•	 About two-thirds (64%) of H-1B visa requests 
in fiscal 2011 were for occupations in the fields 
of science, technology, engineering and math 
(STEM), according to the most recently available 
government data. Nine-in-ten H-1B visa requests 
(90%) are for jobs that require some high-level 
STEM knowledge.

•	 Most H-1B applications (75%) require high-level 
computer knowledge, and roughly half require 
significant engineering and math skills. High-level 
scientific knowledge is less commonly requested.

•	 One-in-four H-1B visa requests in fiscal 2011 
were for occupations commonly staffed by 
workers with an associate’s degree, despite a 
requirement that applicants work in jobs that 
require a bachelor’s degree or higher.

http://grahamadair.com
http://grahamadair.com
https://www.marketwatch.com/story/us-hiring-trends-and-job-openings-are-still-strong-fresh-reports-on-labor-market-show-2019-06-10
http://pewrsr.ch/2qbBwGn
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For Immediate Release 
Page 1 of 2

Foreign Workers Can Help Fill Open Job Positions
Due to the complexities of hiring foreign workers, many companies don’t even consider it as an option. 
Immigration law attorney Chad Graham says H-1B visa workers are eager to come to the U.S. and become part 
of our ecosystem.

LEHI, Utah – Sept. 3, 2019 – According to the U.S. 
Department of Labor, jobs in the computer and 
information technology is projected to grow 13 
percent from 2016 to 2026, faster than the average 
for all occupations — adding about 557,100 new 
jobs. However, technology companies are finding 
there’s a shortage of local skilled labor to fill these 
positions.

A June 10 MarketWatch article reconfirmed 
this finding. It reported “the problem isn’t that 
companies aren’t willing to hire, but it’s that 
there’s a lack of skilled workers.”

In addition, the Federal Reserve found “Stronger 
employment growth continued to be constrained 
by tight labor markets.” It continued by saying 
many companies are complaining about “shortages of both high- and low-skilled employees.”

“The companies hardest hit by the skilled labor shortage are those in the technology sector,” said Graham Adair 
Co-Founder Chad Graham. “This has become a daily conundrum for hiring managers. The faster these skilled 
positions are filled; the more apt companies will be able to support their growth.”

Some companies use the strategy of poaching Bay Area talent, a well-known hotbed of skilled tech talent.

“Poaching talent from the Bay Area is typically not a good strategy,” said Graham. “The main challenge is 
Bay Area salaries often far exceed those of other cities. That makes it unrealistic to offer these employees a 
matching salary. And offering less because the cost of living is lower in your city may fall on deaf ears. These 
factors make it extremely challenging for hiring managers/recruiters.”

Graham says there’s definitely an opportunity for U.S. companies to start advertising and recruiting from 
foreign countries — particularly those that have specific work visas available for their citizens. Those with work 
visas are not restricted to the H-1B visa, which is subject to an annual limit. There are also other immigration 
options available to find this talent, including international students.

“Navigating the complexities of business visas, permanent residency, employment-based work permits, and 

PRESS RELEASE

One of the solutions for filling open tech positions that’s 
largely untapped by many companies is considering 
employees that require immigration sponsorships.

http://grahamadair.com
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compliance with immigration laws can be intimidating,” Graham said. “But that there are skilled, eligible H-1B 
visa workers out there, eager to come to the U.S. and contribute to our ecosystem.”

Graham believes every growing company in Utah should include immigration as part of its hiring strategy.

“In speaking with HR staff and recruiters, I’ve found tech companies in particular are struggling to fill positions,” 
said Graham. “Many of these companies experience rapid growth, which suddenly leads to a dire need to hire 
engineers quickly to support the growth.”

Graham says one of the reasons open job requisitions are hard for companies to fill is due to the ebb and flow 
of graduation at colleges, universities and vocational schools. Unfortunately, the hiring needs are often between 
graduation dates.

“I believe as more and more companies experience the benefits of hiring foreign nationals, it will be viewed as 
a valuable and standard hiring strategy for bringing in the necessary IT talent,” said Graham.

For more information, visit: grahamadair.com

# # #

About Graham Adair®

Graham Adair is an award-winning firm that provides intelligent solutions for business immigration needs 
worldwide by ensuring clients’ personnel are not bound by borders. The firm represents a broad cross section 
of businesses, from Fortune 500 companies to small start-ups, and across a wide spectrum of industries 
including finance, manufacturing, biotechnology, medical research, IT, transportation and education. Global 
immigration services include business visas, permanent residency, employment-based work permits, consular 
processing, and compliance with local immigration laws. Graham Adair, founded in 2010, has offices in San 
Jose, Austin, Atlanta and Lehi (Utah) — as well as global migration partners in more than 50 countries. Visit: 
grahamadair.com

______________________________________________________________________

Contact Graham Adair via the online newsroom contact form.

Foreign Workers Can Help Fill Open Job Positions
Page 2 of 2

http://grahamadair.com
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Many recruiters, especially those in the tech 
industry, struggle to find skilled talent to 
fill open positions in a timely manner. The 
competition for local talent is fierce. Many 
companies have solved  this dilemma by hiring 
visa employees. But how can U.S. companies 
successfully navigate the current U.S. 

immigration laws? How do they avoid penalties 
to stay compliant with government rules and 
regulations? Should U.S. companies hire an 
immigrant worker as a contractor or employee? 
As a business immigration source expert, the 
press can see Graham Adair’s answers to these 
and many other questions in these articles:

9 Expert Articles
on 
Hiring Foreign Talent

	 San Jose	 Austin	 Atlanta	 Utah
	 408.715.7067	 512.308.6866	 404.805.5855	 408.715.7067

info@grahamadair.com | grahamadair.com

Graham Adair is an award-winning firm that provides intelligent solutions for business immigration needs worldwide by ensuring clients’ 
personnel are not bound by borders. The firm represents a broad cross section of businesses, from Fortune 500 companies to small start-
ups, and across a wide spectrum of industries including finance, manufacturing, biotechnology, medical research, IT, transportation and 
education. Global immigration services include business visas, permanent residency, employment-based work permits, consular processing, 
and compliance with local immigration laws. Graham Adair, founded in 2010, has offices in San Jose, Austin, Atlanta and Lehi (Utah) — as well 
as global migration partners in more than 50 countries. Visit: grahamadair.com.
Copyright © 2019 Graham Adair.	

•	The Challenge of Limited H-1B Visas

•	Employment-Based Petitions and 
Applications 

•	What’s the Solution to Too Many Open 
Positions?

•	Creating an Immigration Hiring Policy

•	Mergers and Acquisitions

•	Visa Workers: Hire as an Employee or 
Contractor?

•	Hiring Immigrants

•	Budgeting for Immigrants

•	Assessing Visa Eligibility

SOURCE EXPERT ARTICLES

http://grahamadair.com
https://drive.google.com/open?id=1qlQpR_Q-dDziNVvy0B3_72IEQE3pfPOA
https://drive.google.com/open?id=1sapDtazGbqwCaJmTcUmfndYBZIm_lDWz
https://drive.google.com/open?id=1sapDtazGbqwCaJmTcUmfndYBZIm_lDWz
https://drive.google.com/open?id=1xX50vBCrtfwXsP4T7Fakdyao8mmsFbUy
https://drive.google.com/open?id=1xX50vBCrtfwXsP4T7Fakdyao8mmsFbUy
https://drive.google.com/open?id=1_VLoGCqcJjspiQm2mB0fQ7rixAqmTxg7
https://drive.google.com/open?id=1YhEVMWg2y0ZQNI26V3OE6Q99UQGNBcZS
https://drive.google.com/open?id=1F5zzf4MgWIv1scThN3Kdt6WPuFa_ycYG
https://drive.google.com/open?id=1F5zzf4MgWIv1scThN3Kdt6WPuFa_ycYG
https://drive.google.com/open?id=1v6S_IJJZnNHv1D-sjqkf7cuDY-Qg1HhI
https://drive.google.com/open?id=1SitCieTq6nwUkCtlZEaylA5Z8ZLzvhbe
https://drive.google.com/open?id=1QecU2yTUfXyiiBuT9Hl1HHXvrGgL0GmC

